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Abstract 

The study aimed to identify the level of organization culture with formal, creative, and support 
dimensions, and the level of organizational change through the structural, behavioral and 
technological dimensions in the social security fund in Benghazi. The study also aimed to identify 
the effect of organization culture on organizational changing in the fund. Descriptive approach has 
been used in the study, and to achieve its objectives the questionnaire was developed based on some 
previous studies. The population of the study reached (979) employee, and the proportioned 
stratified random sample selected was (276). The data were analyzed using the Statistical Package 
for Social Sciences (SPSS).The results indicated that the overall level of both organization culture 
and organizational changing were high. The results also showed there was a significant effect of 
organization culture on organizational changing. In addition, to this it showed the creative culture 
had the most effect on organizational changing. The results showed there was no significant 
differences in the opinions of the study sample members towards the organizational culture and 
organizational change was due to the level of a academic qualification, experience, and job title 
.Finally, the study provided a set of recommendations that are expected to contribute to enhancing 
the role of organization culture in the organizational changing of the fund. 
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